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Rhode Island Department of Education
Title I-A Comparability Reporting 
 Guidance and Documentation Tips
2024-2025

Section 1118(c) of the Elementary and Secondary Education Act (ESEA) states that a local educational 
agency (LEA) may receive Title I-A funds only if it uses State and local funds to provide services in 
Title I schools that, taken as a whole, are at least comparable to the services provided in the schools that 
are not receiving Title I-A funds. If the LEA serves all of its schools with Title I-A funds, the LEA must use 
State and local funds to provide services that, taken as a whole, are substantially comparable in each 
Title I-A school.

Demonstrating comparability is a prerequisite for receiving Title I-A funds. Since Title I-A 
allocations are made annually, comparability is an ANNUAL requirement. RIDE is responsible for 
ensuring that LEAs comply with the comparability requirement and therefore may determine the 
method that LEAs use to demonstrate comparability. 


Method and processes used to determine comparability
· As a State Education Agency, RIDE establishes the method that LEAs will use to determine comparability and distributes the reporting forms that the LEA must use. 
· RIDE has determined that comparability will be based on student/instructional staff ratios. 
· The reporting forms consist of: 
1) an Excel workbook demonstrating that student/instructional staff ratios are comparable; and 2) written assurances that the LEA has established and implemented a district-wide salary schedule and policies to ensure equivalence among schools in staffing and in the provision of materials and supplies.

Reporting Forms
· The methods and forms used by an LEA to demonstrate comparable student /instructional staff ratios are dependent upon whether or not the grade span contains a mix of Title I-A participating and non-participating schools.


Scenario 1-Grade Span Contains Both Title I-A and Non-Title I-A Schools 
If the grade span grouping contains both Title I-A participating and non-Title I-A schools, then the LEA 
completes the Participating/Non-Participating Schools report. In this report, student/staff ratios for 
Title I-A participating schools are compared to ratios for non-participating Title I-A schools. 
Most districts that report comparability will use this method.

Option 2-All Schools within Grade Span are Title I-A Schools
If every school within a grade span is a Title I-A participating school, then the LEA has the additional  option of choosing between two different methods in order to demonstrate comparability. 

1. The first option that an LEA may use to show comparability is through completing the High/Low-Poverty Comparison Schools report. In this report, the LEA demonstrates comparability by comparing student/instructional staff ratios in high-poverty schools to a limited comparison group of low-poverty schools. The LEA has discretion in determining the threshold point separating high-poverty and low-poverty schools within the grade span.

2. The second method that may be used in reporting comparability is the Grade Span Comparison Schools report. The LEA completes this report by calculating the average student/instructional staff ratio for all schools within the grade span. If every school’s ratio falls within 90 and 110 percent of the average for all schools within the grade span, then that grade span is comparable.

Timeline for demonstrating comparability
	Timeline
	Key Tasks 

	September
	· RIDE determines the LEAs that are required to demonstrate comparability based on a review of the Annual Ranking within the CRP application. 
· LEAs with only one building or only one building for each grade span are not required to demonstrate comparability.


	October
	· RIDE offers technical assistance in meeting comparability requirements to the local Title I Directors of the LEAs that have been identified as having to demonstrate comparability. 
· Comparability reporting forms and instructions are communicated to the applicable LEAs.
 

	November-December 
	· Completed comparability forms are due to RIDE in November. RIDE annually confirms comparability calculations.
· Collected comparability reports are reviewed to ensure that all reporting forms include signed 
· written assurances. RIDE further reviews the reporting forms to ensure that all required schools 
· as identified in the Annual Ranking, including “skipped” schools, are included in the LEA’s 
· comparability calculations.
· Ongoing support is provided to any LEA that is unable to determine comparability. RIDE works with an LEA that is unable to initially demonstrate comparability to first ensure that all allowable exclusions have been exhausted. Allowable exclusions include State and local funds expended for programs that meet the intent and purposes of Title I Part A, for language instruction educational programs, and for the excess costs of providing services to children with disabilities. Any exclusions taken must be taken consistently across all schools.
· If an LEA continues to be unable to demonstrate comparability after exhausting all allowable exclusions, then it is required to make appropriate staffing adjustments. 

*RIDE will provide any technical assistance needed to the LEA so that all schools are brought into compliance with comparability requirements by December 31st to ensure minimal disruption to service delivery during the school year.

	Tip-Looking Ahead
	LEAS should carefully review their LEA staffing plan in the spring and summer  as budgets and LEA plans are developed to ensure being able able to demonstrate compliance to RIDE for this requirement in the subsequent year.





Documentation checklist to maintain on file to back-up the Comparability report and for future monitoring 
☐A copy of the comparability report submission to RIDE which demonstrates the LEA has met Title I comparability requirements
☐LEA written procedures for how it will complete the comparability process

☐Written assurances that the LEA has established and implemented a district-wide salary schedule and policies to ensure equivalence among schools in staffing and in the provision of materials and supplies
☐Source documentation to support the LEA’s comparability calculations, including:
☐Human Resource and fiscal records to show instructional staff assignment by school, FTE equivalents, and funding source,
☐Enrollment data by school collected from one consistent point in time,
☐Fiscal and program documentation for any exclusions taken (if applicable),
☐In cases where Title I schools were not comparable, records of staffing adjustments made by the LEA to ensure comparability.
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